RESEARCH ASSISTANT/PROJECT COORDINATOR OPPORTUNITY
Hourly rate: $16-20, depending on experience
Expected hours per week: 14, may vary depending on the work
Expected dates: This opportunity is for the 2020-2021 academic year and is expected to start as soon as
possible and run through the spring 2021 semester
All work will be conducted remotely
Description:
The Center for Health Law and Policy Innovation (CHLPI) of Harvard Law School is seeking a Research
Assistant/Project Coordinator. CHLPI is a national leader on the development of policy strategies to
integrate nutrition interventions into health care delivery and payment systems. As part of this work,
CHLPI developed the Massachusetts Food is Medicine State Plan and leads Food is Medicine
Massachusetts (FIMMA), a statewide coalition dedicated to implementing the Plan’s recommendations.
CHLPI also acts as an advisor to the national Food is Medicine Coalition and to individual nutrition and
health care organizations across the country.
CHLPI is seeking to hire a research assistant/project coordinator to assist with the coordination of its
growing Food is Medicine portfolio and to assist with data-gathering for our Massachusetts-based work.
The RA/project coordinator would provide support across a variety of initiatives, including: (1) assisting
with development of an inventory of Massachusetts Food is Medicine programs; (2) tracking relevant
news and research; and, (3) assisting with FIMMA management activities.
For more information about the Massachusetts Food is Medicine State Plan visit
https://foodismedicinema.org/
For more information about the Center for Health Law and Policy Innovation (CHLPI) visit www.chlpi.org
How to apply: We welcome applications from individuals with experience in non-law disciplines, such as
from public health, medical, nutrition, policy and other related fields. Please submit your resume and a
brief statement of interest to Katie Garfield, kgarfield@law.harvard.edu
EEO Statement:
We are an equal opportunity employer and all qualified applicants will receive consideration for
employment without regard to race, color, religion, sex, national origin, disability status, protected
veteran status, gender identity, sexual orientation, pregnancy and pregnancy-related conditions, or any
other characteristic protected by law.

